
1P2 Confidential

Mary Lyke
Executive Sponsor

Jonathan Lee
P2 has a strong culture and  
value framework: The P2 
Way. The DEI Committee 

empowers the intention of 
the Co. culture and bring 
always be learning, think 
beyond, show up & follow 

up and create positive 
energy to life. 

Preeti Tomar
We support processes, 

systems, procedures to ensure 
fairness in all aspects of the 

organization. We Inspire others 
to embrace change and 

overcome barriers through 
proactive consultation and 

engagements. We are an active 
voice in matters pertaining to 
diversity, equity, inclusion and 

belonging .
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Camille Koski
We provide valuable 

resources to aid in fostering 
inclusivity and acceptance 

amongst each of our different 
walks of life. Awareness to 
these aspects improves our 

ability to effectively 
communicate and interact 

with those around us. 

Melanie Polk
The lessons we learn about 

diversity at work, where 
our differences are 

recognized and respected 
can help to transform what 

we do and how we think 
outside of work.

Behnaz Saffari
Thanks to the committee’s 
efforts P2 continues to be a 

place where everyone 
collaborates, is heard, included, 

and feels empowered to 
succeed. Creating a culture of 

equality allows P2 to be an 
even better company for both 

employees and customers 
alike. 

Namrata Rami
At P2, many social and cultural aspects 

exist. Everyone is given the same 
treatment, opportunities, and 

advancement. Employees feel a part of 
their team and the larger organization, 
creating an environment of acceptance, 

respect and harnessing the impact of 
different ideas, experiences, and 

perspectives to deliver greater value.

Tram-Anh Ly
DEI is important because it 
enhances our mindset to 
be empathetic and aware 

of others. It creates a 
culture where varying 
ideas are encouraged.

Yazmin Gomez
Our efforts are a task force 
promoting equally for all 
employees at P2. We want 
every individual within the 
company to feel a sense of 
belonging, where each of 
us can be our true self. 

Debra Bryson
Our DEI Committee ensures 
that as people join our P2 

Energy community, they are 
provided with the 

information, training, and 
skills to better communicate 

within their respective P2 
Energy team and throughout 

the entire P2 Energy 
community.

Hector Montoya
P2 is a company woven by 
a tapestry of cultures. DEI 
is a voice and advocacy for 

creating a brighter 
tomorrow. Our actions 

are to inspire purpose and 
unlock true potential.

EMPOWERING 
THE PEOPLE 

WHO POWER 
THE WORLD

Our DEI Advisory Committee
P2 Energy Solutions’ Diversity, Equity, and Inclusion Advisory Committee fulfills its mission, vision, objectives, and responsibilities by 

striving to increase DEI awareness across all P2’s global locations. Representing a spectrum of business functions and locations, 
promoting inclusion through talent recruitment, onboarding, creating opportunities for contribution, educating our colleagues; it is 
paramount to our strategy. The committee advances actions and company initiatives that resonate with our colleagues to further 

these intentions, goals and outcomes.


